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overview.
Airs Tuesdays 9, 16 & 23 April 2019 | 8.30pm on ABC + ABC iview

The critically acclaimed documentary series Employable Me returns to ABC TV, following the 
stories of nine more people with disabilities as they battle to find work. As well as neurological 
conditions such as autism spectrum disorder and Tourette Syndrome, this second series 
features people with epilepsy, cerebral palsy, dwarfism and Down Syndrome as they search 
for meaningful employment. 

Employable Me shows us what potential employers need to see: the capable person behind 
the condition. But it’s a tough road they have to travel to convince employers to overcome 
their preconceptions. 

Throughout the series, the participants work with experts, job coaches and their families to 
uncover their skills and talents, and match the jobseekers to roles that harness their strengths.

20-year-old Eric has cerebral palsy and doesn’t feel there should be any obstacles to achieving 
his dream job working in the health sector. He wants people to see who he is before they see 
his disability. 

At just 98cm tall, Tiana might just be Australia’s shortest job seeker. She wants to show 
employers that while her short stature means she may do things a little differently, she is just 
as capable as anyone else.

For neurodiverse participants such as Kathleen, testing by experts substantiates her skills and 
blows widely held stereotypes about autism out of the water. 

We all deserve a role in society. That’s what this show is about: striving to belong and play 
your part. Employable Me looks beyond first impressions to reveal there’s always more than 
meets the eye.
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episode one. 
Eric,  Kathleen & Paul

For Eric, having a job would mean everything but employment has been 
elusive. Cerebral palsy affects his movement, balance and speech, making 
communication a challenge. However Eric refuses to give up on his dream 
to work in the health sector. With help of mum Karen, job coach Donna 
and a computer app that talks for him, Eric sets the agenda for job hunting 
and challenges misconceptions about his disability. Eric just wants to be 
recognised as the intelligent, capable and skilled individual he is. 

Kathleen is full of life. She has an impressive knowledge of pop culture and 
describes herself as a “typical suburban autistic girl”. Yet, she has never 
had a paid job. To uncover her strengths, Kathleen undergoes neuropsych 
testing with expert Steve den Kaat. Her test results blow some stereotypes 
about autism out of the water. With her confidence renewed, she sets her 
mind to finding a job that harnesses her strengths. 

Paul is also on the autism spectrum. Made a ward of the state at the age 
of 13, Paul has faced job rejections too numerous to count. He describes 
employers attitudes to disability as “one massive impossible barrier”. Out 
of work for the last 18 months, Paul finds solace in trainspotting and runs 
a YouTube channel ‘Paul’s Train Vlogs’. With backing from feisty job coach 
Renee, Paul pursues multiple avenues for work, hoping to find an employer 
who will just give him a chance. 

Airs Tuesday 9 April
8.30pm on ABC + ABC iview
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episode two. 
Kiah, Jake & Sarah 

25-year-old Kiah suffers from Coprolalia: the most debilitating symptom of 
Tourette Syndrome. His involuntary outbursts of obscenities have forced him to 
withdraw from normal life. Kiah often pretends to be mute in order to hide his tics 
and stifle his swearing.  Having joined a social group with deaf people and learnt 
Australian sign language (Auslan), he now dreams of working as an interpreter. 
We follow his extraordinary path to find work, where he can use his skills and 
open up the world for others. 

Jake doesn’t let his epilepsy and learning disability dampen his enthusiasm for 
life. Although his seizures mainly occur at night, employers are afraid he’ll have a 
turn at work. As a result, this good-natured 21-year-old has never had a job. Jake 
loves working on cars and spends his days helping out his Dad in his mechanics 
workshop at Murwillumbah, NSW. In a cruel twist of fate, the uncontrolled nature 
of Jake’s seizures means he cannot hold a driver’s licence. We follow him as he 
attempts to utilise his mechanical skills to gain his first paid job. 

School-leaver Sarah has Achondroplasia, resulting in dwarfism. At 18 years of 
age she is excited about taking her very first steps into the world of employment. 
Sarah has an affinity with animals and trains guide dog puppies. She hopes to 
get work in vet nursing if she can overcome her fear of surgery. Sarah doesn’t 
see her height as an obstacle but knows people judge. With support of mum 
Deborah, who also has short stature, Sarah sets out to find a career she can 
succeed at. 

Airs Tuesday 16 April
8.30pm on ABC + ABC iview
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episode three. 
Ryan, Tiana & Sinead

At just 98cm tall, Tiana believes her physical disability can be overwhelming 
for people. Spondyloepiphyseal Dysplasia is a rare genetic disorder that results 
in skeletal abnormalities, hearing problems and extreme short stature. Tiana 
has applied for more than 50 jobs without success, despite having excellent 
qualifications in business administration.  Making her way in a world built for 
average height people means adaptability is a way of life for this unstoppable 
20-year-old, who happily shows us her “short person hacks”. Quick as a whip 
with a wicked sense of humour, Tiana is looking for an employer who can see 
her ingenuity as an asset. 

Building lasting, meaningful, social connections can be difficult for people on 
the autism spectrum. Ryan has worked hard to develop his communication skills 
and overcome the anxiety and social awkwardness that often accompanies his 
condition. As a 22-year-old man, Ryan wants “to see the world and all that’s in 
it” and sets out to land a tourism job, competing for roles with neurotypicals. His 
close friend Krystyna (from series one of Employable Me) is there to support him.

Sinead is a sweet and compassionate young woman with Down Syndrome who 
is striving for independence. At 21 she wants to be viewed as the adult she is, 
yet is often treated like a child because of her condition. Sinead hopes to work 
in aged care with the goal of improving the lives of those she cares for. Taking 
steps towards her goal she completed a Certificate 3 in Aged Care. Now she just 
needs an employer who will give her a chance.

Airs Tuesday 23 April
8.30pm on ABC + ABC iview
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short synopses.
overview
This uplifting, warm, and insightful series sees experts 
and job coaches highlight the skills and talents of 
people with disabilities, helping them find jobs that 
can harness their strengths. 

episode 1
Despite communication challenges caused by his 
cerebral palsy, Eric fronts up to employers and asks 
for a chance. Kathleen’s neuro-psych testing breaks 
down autism stereotypes. Paul pushes forward in the 
face of rejection. 

episode 2
Kiah’s Tourette Syndrome creates barriers due to 
his uncontrollable swearing. Jake, who has epilepsy, 
looks for a job utilising his mechanical skills. Short 
statured Sarah takes her first steps into the world of 
employment. 

episode 3
Ryan looks for a tourism job with support of friend 
Krystyna who is also on the autism spectrum. Sinead, 
who has Down Syndrome, hopes to secure a job in 
Aged Care. Short statured Tiana wants a job that 
capitalises on her smarts. 
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eric.
Cerebral Palsy

Eric is 20-years-old and has cerebral palsy.  Despite reduced 
mobility and poor speech as a result of birth trauma, he 
has made extraordinary progress and he is unwavering in 
his pursuit to work in the health sector.  Eric is a popular 
and well-known local character on the NSW Central Coast, 
where he is a volunteer for the Surf Life Saving club, the fire 
brigade and with Aged Care groups. He loves to be with 
people.  Eric says he is just like everyone else and wants 
others to learn to not be afraid of people with disabilities. 
His heart-warming story will tug at audiences’ heartstrings.

I want people to see 
me before they see the 
disability” 

“
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kathleen. 
Autism

Kathleen describes herself as “just an 
ordinary suburban autistic girl”, but there 
is nothing ordinary about Kathleen. She is 
an extreme extrovert and has tremendous 
knowledge around popular culture, 80’s 
music in particular. Unfortunately, her energy 
has been hard to wrangle into employment. 
Kathleen has been engaging with a disability 
employment service who attempt to harness 
her vitality to get her first ever job.

Give me a chance! 
Look at me. I could 
be good for a job” 

“
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paul.
Autism

Paul lost his job at a steakhouse in 
November 2017. Since then he has been 
desperately job hunting to no avail. He 
believes his autism is a massive barrier 
for employers, but he is determined not 
to give up. His dream job would be a train 
driver as he is a passionate trainspotter. 
He has his own YouTube channel 
‘Paul’s Train Vlogs’, where he has more 
than 500 episodes. If Paul can show a 
similar enthusiasm and commitment to 
employment, it is guaranteed he would 
be a great employee. He just needs to 
be given the opportunity.

I want to live life 
to the fullest, want 
to be financially 
independent rather 
than rot away on 
the pension”

“
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People think that Tourette’s is a 
joke - but it’s not a joke”“

kiah.
Touret te Syndrome

Tourette Syndrome is a rare condition. But less than 5% of 
adults with Tourette’s experience involuntary outbursts of 
obscenities like Kiah. It is known as Coprolalia and Kiah is 
one of a few people in Australia who have this debilitating 
symptom. Swearing, often at the top of his lungs, has made 
it impossible to interact normally with people day to day. 
Since the condition took hold, just over six years ago, Kiah 
has retreated into social isolation. That is until he discovered 
sign language (Auslan) and joined a social group for deaf 
people. It has turned into his saving grace. Now passionate 
about Auslan, Kiah’s dream is to help deaf people and 
gain work as an interpreter. But life is far from easy for this 
intelligent 25-year-old man, whose extraordinary story 
unfolds with many twists and turns.
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jake.
Epilepsy

Jake never stops smiling. The 21-year-old is warm 
and positive, despite struggling to find work due to 
his epilepsy and learning disability. Having epilepsy 
eliminates many possible jobs in Jake’s area of interest. 
He loves cars, quad biking and boating but it is difficult 
to secure work without a driver’s licence or medical 
clearance. He spends his days helping out his dad in 
his mechanic workshop and doing up an old Mercedes 
limousine in his front yard. He has managed to get the 
engine kicking over, but sadly can’t drive it himself. 
With the help of a devoted job coach, Jake is looking 
for a new direction that will put his handy and practical 
skills to good use. 

I’d like to get a job and help 
my family out as much as 
possible… make their lives a 
little bit easier”

“
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sarah. 
Short Stature / Dwarfism
 
Sarah has Achondroplasia, resulting in 
dwarfism. Having just graduated from high 
school she is about to take her very first steps 
into the world of employment. Sarah has a 
pragmatic approach. She wants to try out 
different jobs in different fields and be 100% 
sure she has chosen the right path before 
possibly committing to further study. She is 
particularly drawn to animals and lovingly 
trains guide dog puppies. She does not see 
her height as a barrier but knows others do 
and this could be her career stumbling block. 
Sarah knows people judge, so she wants to 
prove she is just as capable as anyone else, 
even though she may need to do things a little 
differently. 

I am not a label, I am 
not on show, I am here 
to live my life” 

“
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I told myself to stand 
up for myself, face 
the world”

“

sinead.
Down Syndrome
 

Cello playing, dance performances and 
gymnastics training all dominate Sinead’s 
busy schedule. As a 21-year-old with Down 
Syndrome, Sinead keeps herself occupied 
but she desperately wants a job as she 
strives for independence. Living in a semi-
rural area just outside of Brisbane with 
her Mum, she longs for a future with her 
boyfriend and to one day set up her own 
home. Having completed a certificate in 
Aged Care studies, Sinead’s challenge is 
to now get a foot in the door and secure an 
actual paid job.
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ryan. 
Autism

 
Ryan is on the autism spectrum and as a 22-year-
old man, it’s time to embark on a search to find 
his very first paid job. He manages his anxiety 
and social awkwardness through hypnotherapy 
sessions and the Buddhist meditation training 
which he attends with his close friend Krystyna 
(from series one of Employable Me). Already a 
seasoned traveller, speaking French and some 
German, his life goal is to “see the whole world 
and everything in it”. For now though, Ryan 
would love a job in tourism and is busily applying 
for work opportunities.

I’m a funny, 
creative person 
that is just working 
to his goals in life”  

“
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tiana.
Short Stature / Dwarfism
 

At just 98cm tall, Tiana is one of Australia’s smallest people. Tiana’s 
parents, both of average height, have watched her grow up in a 
world where she constantly turns heads and attracts curious stares.  
Spondyloepiphyseal Dysplasia is genetically inherited rare disorder 
of bone growth and skeletal abnormalities. Tiana was also born with 
bilateral club feet, cleft palate and hearing impairment. Despite her 
qualifications in business administration, obvious intelligence and 
delightful warm nature she has been struggling to find work. She has 
unsuccessfully applied for over 50 jobs in the past 12 months. She 
is determined to challenge views around her ability and emotionally 
describes how it feels to be unfairly and constantly rejected. 

I am 98cm tall. I’m fun sized”“
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As a storyteller, the most interesting projects offer the opportunity to make 
meaningful, engaging, thought provoking television. Character based observational 
documentary can be hard to make, but in an ideal world it can bring real insight, 
pathos, humour, and ultimately a connection between the audience and the people 
on screen. I believe it’s important that we continue to tell real human stories that 
are engaging enough for an audience to stick with and enjoy, without the need for 
competitions and eliminations.

I hope we have achieved at least some of the above in this second series of 
Employable Me. Series one focused mainly on neurodiversity. For series two 
we follow people with a wider range of disabilities and conditions, but ultimately 
the issue remains the same. People who are different to the norm are too often 
discounted by employers and not given the chance to prove their worth, or to show 
what unique skills and abilities they have.

We filmed the stories of nine participants, all of them very different people with 
their own unique challenges and struggles trying to gain employment. Employable 
Me gives our participants a voice and allows the audience to get to know them as 
people, not as labels. 

As a result of the series, I hope it isn’t only employers who will think more about 
the value of diversity. From people’s differences arise great talents and valuable 
perspectives that have the potential to make our society richer.

director’s statement.
cian o’clery
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Series one of Employable Me proved to be a 
break out hit for ABC in 2018. 

The Australian Academy of Cinema Arts (AACTA) 
awarded the program Best Factual Television 
Program of 2018, and internationally the ABC 
series was awarded Best Reality series in the 
Venice Television Awards and the Japan Media 
Prize of Excellence. 

The NSW Department of Industry chose to 
support the second series of Employable Me as 
they want to challenge the public to re-evaluate 
their attitudes around the employment of people 
with disability. In association with Create NSW and 
together with Screen Australia and ABC TV series 
two was completed in March 2019.

background to 
production.
SEries One
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In making Employable Me, our starting point as producers was to gain a thorough 
understanding of the barriers people with disability face around employment.

It was important we understood any sensitivities and were aware of the 
appropriate way to liaise and communicate with the groups of people we were 
engaging with. We met and consulted with many agencies who support people 
with a range of disabilities working particularly closely with Autism Spectrum 
Australia, Tourette Syndrome Association of Australia, SSPA (Short Statured 
People Australia), Epilepsy Action Australia, Fighting Chance and Down 
Syndrome NSW and the Cerebral Palsy Alliance. 

Readied to engage with possible participants we embarked on the casting 
process with an aim to have the cast tell their own stories in their own voice. We 
looked for people who could articulate the common encounters and associated 
feelings people with disabilities often experience. Participants needed to be 
unemployed, but also open to have cameras follow them on their often daunting 
and stressful job hunting journey. It was critical for us to find engaging characters, 
whose personal stories and experiences would challenge perceptions and 
prompt awareness.

Working closely with this final group we did our best to adapt our production 
process, approach and schedules to accommodate their needs; be they 
extreme social anxiety, an overwhelming need for order, a chaotic excitability or 
a struggle to manage communicating in a manner that meets what is considered 
the norm. 

With the need to capture story steps and story progression within the production 
timeframe, we collaborated with the participants and disability employment 
agencies to research work opportunities for participants. 

‘making of’ notes.
The extra hands on deck may have been the reason some potential 
employers were open to meeting candidates and for others it may have 
caused a reluctance to have cameras present and so hindered prospects. 
Although we needed to contact all workplaces ahead of time in regard to 
filming permission, it was never implied that employers were only interviewing 
or providing work experience because of perceived benefits to them to be 
part of the documentary. It was always communicated that as the series 
was for a public broadcaster, any overt promotion would not be viable. 
Many of the organizations we had contact with have specific disability hiring 
programs and significant diversity and inclusion policies. 

When approaching organizations in regard to being filmed we sought to 
reveal as little as possible about our candidates. This meant their assessment 
was unclouded by our perceptions of the cast member and we could capture 
genuine scenarios, where our job seekers could present themselves in a 
frank and candid manner. 

As an observational documentary we needed to orchestrate to be present 
when people were receiving phone calls or emails with important news, 
good or bad and so had to liaise and coordinate times with employers to 
ensure we would be with participants to capture sincere, real emotions and 
reactions. Our aim was to guide with care but not influence. 

We believe there is a responsibility that goes with being granted permission 
to tell people’s personal stories and a compassionate and ethical approach 
has been imbued into the film giving it feeling and heart. 

– Jenni Wilks, Series Producer 

https://www.autismspectrum.org.au/
https://www.autismspectrum.org.au/
https://tourette.org.au/
https://www.sspa.org.au/
https://www.sspa.org.au/
https://www.epilepsy.org.au/
https://fightingchance.org.au/
http://www.downsyndromensw.org.au/
http://www.downsyndromensw.org.au/
https://www.cerebralpalsy.org.au/
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Steve Den-Kaat 
Clinical Psychologist, Diverse Minds Psychology Clinic

Steve is a Clinical Psychologist, specialising in the assessment and treatment of 
individuals and families impacted by the autism spectrum. He has 15 years experience 
in the area and has supported over one thousand individuals on the autism spectrum. 

Steve is registered within the Australian Health Practitioner regulation agency, a full 
member of the Australian Psychological Society (APS) and a member of the APS College 
of Clinical Psychologists. He obtained First Class Honours and Masters Degrees in 
Psychology, with a Post Graduate Diploma in Clinical Psychology from Victoria University 
of Wellington New Zealand.

the experts.

Professor Adam Guastella  
Michael Crouch Chair of Child and Youth Mental Health, Brain and Mind Centre 
and Children’s Hospital Westmead Clinical School, Faculty of Medicine and Health, 
University of Sydney.

Professor Adam Guastella is a Clinical Psychologist and NHMRC Career Development 
Fellow at the Brain and Mind Centre at the University of Sydney. He is internationally 
renowned researcher in the area of autism, leading first in world trials and research 
outcomes.
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SERIES DIRECTOR 
CIAN O’CLERY 
Cian is an ADG 

and AACTA award-
winning series director 

and producer. Employable 
Me is his fourth documentary series 
with Northern Pictures. Series one was 
a critical and audience success, winning 
numerous awards both in Australia 
and internationally. His two series of 
Changing Minds: The Inside Story, an 
observational documentary filmed 
inside a mental health unit, also won 
numerous awards within both the TV 
industry and the human rights sector. 
Cian is currently in production on a new 
four-part series for ABC, Love On The 
Spectrum, exploring the world of dating 
and relationships featuring people on 
the autism spectrum. He is attracted to 
projects that have something to say, but 
never forgetting who they are for: the 
audience.
 

crew bios. 
SERIES PRODUCER 

JENNI WILKS 
Jenni is a producer 
with an interest and 

unique expertise in 
the realm of medical 

and social issue based 
documentary. A former Registered 
Nurse, Jenni was the Supervising 
Producer on the successful hospital-
based observational medical series 
RPA for over 10 years, as well as Miracle 
Hospital for National Geographic and 
Keeping Australia Safe for ABC TV. At 
Northern Pictures, Jenni has worked 
as Series Producer on both the first 
and second series of Changing Minds: 
The Inside Story where cameras were 
granted access to acute mental health 
units in Australia for the first time. She 
was also Series Producer of series one 
of Employable Me.

EXECUTIVE PRODUCER 
KARINA HOLDEN 
Karina is known as 
a dynamic industry 

leader working in 
both the independent 

sector as Head of Production, 
Creative Producer and Writer/Director, as 
well as within the national broadcaster 
as Commissioning Editor and Head of 
Factual for ABC TV. She has been a key 
creative and executive on break out 
series such as Go Back To Where You 
Came From, Redesign My Brain, Magical 
Land of Oz, Luke Warm Sex, Changing 
Minds and Employable Me. In 2017, Karina 
directed her first theatrical film, Blue, which 
premiered at the United Nations before 
its global cinema release. The crux of her 
creative work is to create change, truth tell 
and find unlikely heroes who challenge 
our perceptions. 
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KAYLA  (EPISODE 1 – TOURET TE SYNDROME)
 A lot of things have happened to Kayla since filming 
series one of Employable Me. Rosemount offered Kayla 
more work as a stage hand and sound technician. She 
went on a national tour for the Salvation Army as part of 

the launch for their new disability employment arm called 
Employment Plus. She has a two-year contract with them for 

promotional work. She has an interview with another employment agency, 
Chandler Macleod, to be their spokesperson for people with disabilities. After 
signing up with a talent agency she scored a role in a short film as a zombie. 

Kayla and her mum have launched a food truck business Dirty Dogs Hotdogs 
and it’s going well. They are regularly working at the Fremantle Markets and 
looking to get in to some music festivals. They are getting repeat customers 
and think that is a good sign. Kayla has put up a sign at the front to warn 
people she has Tourette Syndrome so she doesn’t offend people when she 
swears or scare them when she does odd things.

Kayla continues to work on her music and write new songs. She is hoping 
to connect with some more musicians this year and maybe form a band. In 
the meantime, she is saving her money so she can spend more time in the 
recording studio.

ROHAN (EPISODE 1 – AUTISM)
In May 2018 Rohan started a 12-month contract at a state 
government department. He does data gathering and 
entry in the mornings and filing in the afternoon three days 

series 1 - where are they now? 
a week. He is hoping at the end of the contract they’ll offer him a permanent 
job. If that happens he might move out of home to Penrith, which he believes 
is the perfect location between the mountains and the city. Rohan recently got 
his licence and now owns a car. Sometimes when he is busy at work, Rohan 
has a bit of a short temper. However he’s been working on resolving this, 
including seeing a therapist. Rohan says, “It’s funny how when you’re busy you 
can’t tell when you’re being cranky”. 

TIM (EPISODE 1 – AUTISM)
Since he was offered work during the filming of series 
one of Employable Me, Tim is still at Exceptional, working 
one day a week. They have recently received a grant to 
expand and are looking to give Tim more work as it comes 

in. Mostly he works from home but every now and again 
they ask him to come into the office. The office has moved to 

a building in the city that is a few stations closer to home, making commuting 
easier. When he visited the new office a woman on the desk beside him told 
him he was somewhat of a celebrity in the office after being a participant in 
Employable Me. 

BEN (EPISODE 2 – AUTISM, OCD)
Ben has officially been working for just over a year as an 
Information and Resource Assistant, three days a week. 
And he has the business card to prove it! At work he finds 

he tends to over-do tasks. For example, when he was 
asked to re-order stationery supplies, he came up with a 

coding system and spreadsheet system. The feedback from his 
boss has been to try not to do too much. 
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JONATHAN (EPISODE 2 – AUTISM)
Jonathan is part way through his cadetship program 
with accounting firm Ernst and Young. He is still at 
University studying accounting part time while working 

full time. He is finding it very busy and stressful at times 
but is doing well and determined to push on with reaching 

his goals. 

KRYST YNA (EPISODE 2 – AUTISM)
Krystyna did more work experience at Kincumber 
Library after filming finished, but she was finding it 
took too long to get there on public transport. She 
has started driving lessons and she travels down to 

Sydney on her own twice a week to continue her studies 
towards becoming a librarian. Krystyna’s big news is that 

she scored her first ever regular paid job. She does various 
administration jobs one day a fortnight for a company on the Central Coast 
called RAW (Really Awesome Weekends). She is still friends with Ryan and 
attended the AACTA awards with him when Employable Me was nominated 
as Best Factual Television Program. Krystyna accepted the trophy and made 
a speech on stage in front of the audience of film and television professionals, 
saying how important it was for stories about people with disabilities to be 
shared on screen.

CAIN (EPISODE 3 – AUTISM)
Since filming finished Cain has written over 200 film 
reviews. His favourite film has been Dead Pool 2 and 
he has carried on contributing to FilmInk. His reviews 

series 1 - where are they now? 
are now counting towards the international Rotten Tomatoes ratings which 
is a significant step up. Recently he went to a screening at the invitation of 
David Stratton and had a chance to reconnect. Cain still does his work at a 
politician’s office assisting with admin and has also been working as in an 
intern capacity at Northern Pictures, helping with production assistance on 
Employable Me series 2. 

JESSICA (EPISODE 3 – AUTISM)
Jess enjoyed her internship at DXC, which was offered 
to her during the making of Employable Me. Her 
favourite part was working with the robot Dandy. She 
learnt more about Java and the computer development 

pattern scrum. Jess also gained work as an Administration 
Assistant at Salvation Army Youth Link, although they 

have recently cut her hours back from three days to one day a week. Jess is 
continuing her Bachelor of Information Technology at University. 

MART Y (EPISODE 3 – FRAGILE X)
Since he was offered work at Mitre 10 during the filming 
of series one of Employable Me, Marty has continued 
the job and has been been there for over a year. He’s 
taken up Muay Thai kick boxing and has moved out of 

home to live in his own apartment. He says the bills aren’t 
fun though. Marty went travelling to Canada with his Mum 

and Step Dad last year. People sometimes recognise him when they come into 
Mitre 10 and he believes it was great to be part of the series. 
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background facts. 
Touret te Syndrome
Tourette Syndrome (TS) is a neurological disorder, which most often begins 
between the ages of two and 21, and lasts throughout life. TS is characterised 
by rapid, repetitive and involuntary muscle movements and vocalisations called 
“tics”, and often involves behavioural difficulties. 

The term ‘involuntary’, used to describe tics, is a source of confusion since it is 
known that most people with TS do have some control over their symptoms. 
Tics are experienced as a buildup of tension, are irresistible and eventually 
must be performed. Typically, tics increase as a result of tension or stress and 
decrease with relaxation or concentration on an absorbing task. TS symptoms 
have long been misconstrued as a sign of behavioural abnormality or ‘nervous 
habits’, which they are not.

The cause has not been definitely established, although current research 
presents considerable evidence that the disorder stems from the abnormal 
metabolism of at least one brain chemical (neurotransmitter) called dopamine. 
Undoubtedly other neurotransmitters are also involved.

Over 80% of people with TS will also have associated conditions such as 
depression, anxiety, OCD and ADHD. Often these can be a greater problem 
than the TS itself. This can be the result of ridicule and rejection, which is why 
the best treatment for TS is acceptance and understanding.

www.tourette.org.au 

Autism
Autism is a lifelong neurodevelopmental condition. It is characterised 
by differences in behavior, social interaction, communication, 
special interests and sensory processing. These differences can 
present people on the autism spectrum with challenges in how 
they interact with their environment. The word ‘spectrum’ is used 
to reflect the wide scope of differences in how individual people 
experience autism and their environment. 

While some people on the autism spectrum also have an intellectual 
impairment or disability, many others have average intelligence, 
while others have above-average intelligence. 

A variety of genetic factors are likely to be the ultimate cause 
of most cases of autism. These may work by themselves, or in 
combination with environmental factors, to lead a child’s brain to 
develop differently and result in autistic behaviours.

According to the most recent Australian statistics, 1 in 160 individuals 
has an ASD diagnosis. This equates to around 125,000 people with 
ASD in Australia, and 500,000 families directly affected.

www.autismspectrum.org.au

https://tourette.org.au/
http://www.autismspectrum.org.au
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background facts. 
CEREBRAL PALSY 
‘Cerebral’ refers to the brain and ‘palsy’ means weakness or lack of 
muscle control. Although cerebral palsy is a permanent condition, a child 
with this condition can achieve greater control over movement, as they 
learn and practise motor skills/ Cerebral palsy is not a disease and is not 
hereditary. It is caused by damage to the brain, usually at birth. Generally, 
the greater the level of a person’s physical impairment, the more likely it 
is that they will have an intellectual disability. However, there are people 
who have a profound level of physical impairment, who do not have an 
intellectual disability. 

www.cerebralpalsy.org.au

Down Syndrome
Down Syndrome is a genetic condition where people affected are born with an 
extra chromosome (47 instead of the usual 46). Although every person born with 
Down Syndrome is different, the shared characteristics include (to varying degrees) 
some similar physical features, some health and development challenges and 
some level of intellectual disability. Down Syndrome is the most common cause 
of intellectual disability that we know of. Everyone who has Down Syndrome will 
have some level of intellectual disability. There will be some delay in development 
and some level of learning difficulty. Because everyone is unique, the level of 
delay will be different for each person.

www.downsyndromensw.org.au

EPILEPSY 
Epilepsy is a neurological disorder characterised by seizures caused 
by a temporary disruption of the electrical activity in the brain. Seizures 
can involve loss of consciousness, odd feelings and sensations, or 
changed behaviours. Epilepsy can start at any age although it is more 
likely to be diagnosed in childhood or senior years. Children represent 
approximately 40% of the population with epilepsy. Approximately 3% of 
Australians will experience epilepsy at some point in their lives. Currently 
250,000 Australians live with epilepsy.

www.epilepsy.org.au

DWARFISM 
Dwarfism refers to a group of conditions characterised by shorter than normal 
skeletal growth. Achondroplasia is the most common type of short-limb dwarfism, 
occurring in around one in 30,000 children.  The majority of children born with 
the disorder have average-sized parents. Spondyloepiphyseal Dysplasias (SED) 
is a rare form of dwarfism. SED affects approximately one in 95,000 babies. 
Spondyloepiphyseal dysplasia refers to a group of conditions characterized by a 
shortened trunk, which may not become apparent until a child is between ages 5 
and 10. Short-statured people lead normal, fulfilled lives. Achieving higher levels 
of education and career and personal ambitions is not limited by stature.

www.sspa.org.au

http://www.cerebralpalsy.org.au
http://www.downsyndromensw.org.au
https://www.epilepsy.org.au/
https://www.sspa.org.au/
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People with disabilities are not by definition “special”, 
“poor” or “unfortunate”. They should be referred to 
with the same respect we expect people to show 
everyone. 

People do not “suffer from” a disability. Avoid other 
terms that imply this. For example, “a victim of” or 
“afflicted by”.

We also urge people to refer to: 
People with Down Syndrome instead of Mongol 
People with cerebral palsy instead of spastic 
People with autism instead of autistic people
People with brain injury instead of brain damaged 
People with learning disability instead of slows 
People with paraplegia instead of paraplegic people

We advocate against the use patronising of language, 
describing people as “brave” or “special” just because 
they live with disability.

See more at: 
www.pwd.org.au/resources/language-guide/how-to-
talk-about-disability

how to talk 
about  
disability.

http://www.pwd.org.au/resources/language-guide/how-to-talk-about-disability 
http://www.pwd.org.au/resources/language-guide/how-to-talk-about-disability 
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If I  want to give one of the cast a job, how would I 
get in contact with them?

Call Northern Pictures on 02 9331 7334 and ask to 
speak to a Producer from the Employable Me production 
team and we will contact the participant for permission 
to provide their contact details. 

NORTHERN PICTURES
52-54 Turner Street
Redfern NSW 2016 
t. 02 9331 7334
e. info@northernpictures.com.au
www.northernpictures.com.au

Publicit y Contact:
Bridget Stenhouse, ABC Audiences
t. 02 8333 3847 
e. stenhouse.bridget@abc.net.au
Images are available from abc.net.au/tvpublicity
Interviews are available on request

abc.net.au/tv/programs/employable-me-australia
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